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Introduction  

According to the United Nations, gender equality is not only a fundamental human right, but a 

necessary foundation for a peaceful, prosperous and sustainable world (About). Gender inequality has been 

a persistent issue that affects both men and women all around the world, prevalent in the workforce and 

education. However, women and girls have been more vulnerable to gender inequality over the past years, 

confronted with child marriage, lack of education, gender pay gap, and much more.  

Gender inequality was considered the norm for the past decades. Gender stereotypes regarding how 

women and men should behave have served as the background for such norms. Women were considered to 

be responsible for domestic duties such as taking care of children, cleaning the house, and satisfying the 

needs of their husbands. Men, on the other hand, were considered to serve as the head of the house and 

have jobs. These gender stereotypes over the past years have created a complicated framework for women 

in entering the workforce and receiving education and have normalized the vulnerability of women in sexual 

violence.  

The problem is that it is difficult to eradicate such gender stereotypes that lead to gender inequality. 

Many societies are still considering women’s right to education unnecessary and that they should be trained 

as housewives for their future instead of entering the workforce. Many also believe that women aren’t able or 

worthy to have a job in the STEM fields as they have stereotypes regarding how certain professions should 

have male figures such as technicians and scientists. When poor households have to choose who they 

should provide education to, they would likely choose their sons as they believe that the sons would have a 

higher chance of getting a stable job in the future. This makes it difficult for girls to receive education and 

have the same starting line in competing in the workforce from men.  

Although complete elimination of gender inequality may be time-consuming as gender stereotypes 

are difficult to eliminate, nations could analyze their nation’s weakest areas in achieving gender equality and 

create feasible goals or frameworks to achieve gender equality.   

 

Definition of Key Terms  

Sexual Harassment  

Sexual Harassment is any unwelcome sexual advances, requests for sexual favors, and other verbal or 
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physical conduct of a sexual nature to a person which can happen at home, workplace, or school 

(EEOC).  

Intimate Partner Violence  

Intimate Partner violence refers to any physical, sexual, or psychological violence by a current or former 

intimate partner (violence). Intimate partner violence violates women’s reproductive rights as it can lead 

to pregnancy and transmission of sexual diseases.  

Child Marriage  

Child marriage, according to UNICEF, refers to any formal marriage or informal union between a child 

under the age of 18 and an adult or another child. Many children, especially in developing countries, are 

forced into a child marriage with no choice. When they do, their opportunity for education and future jobs 

disappear, making it difficult to achieve gender equality.  

Discrimination  

According to the Convention on the Elimination of all Forms of Discrimination against women of 1979, 

discrimination is any distinction, exclusion, or restriction made on the basis of sex which has the effect or 

purpose of impairing or nullifying the recognition, enjoyment, or exercise by women, irrespective of their 

marital status, on the basis of equality of men and women, of human rights and fundamental freedoms in 

the political, economic, social, cultural, civil or any other field (Convention).  

Gender Pay Gap  

Gender pay gap is the difference in the pay women receive compared to men in average gross hourly 

earnings (Understanding).  

Maternity protection 

Maternity Protection is protection women in jobs receive during their pregnancy to ensure both the 

women’s and children’s wellbeing. While some companies adhere to the regulation regarding maternity 

protection such as maternity leave, other companies fire women if they have maternity leave.  

Glass Ceiling  

Glass Ceiling is a social barrier women face in the process of being promoted to executive positions in 

their workforces despite having the qualification to do so.  

Background Information  

Gender equality has been a long standing goal nations have worked towards over the past years. To 

achieve gender equality, nations should focus on providing the same economic opportunities for both men 

and women through employment and providing education for both men and women to create equal job 

opportunities and prevent sexual violence from happening. Thus, Gender equality will be examined through 
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two sub-topics: Employment and Access to Education.  

Sub Topic 1: Gender Equality: Employment  

Gender inequality is mostly prevalent in workforces, especially for women. Women are faced with 

gender pay gap, glass ceilings, and sexual harassment in workforces. They also have less job opportunities 

because of the number of jobs opened for them and the domestic duties imposed on them.  

Gender Pay Gap  

Through the Equal Pay Act of 1963, it became illegal for firms to pay women less simply because of 

their gender. However, looking at the Global Gender Gap index 2021, there are still many countries 

with wide gender pay gaps. Globally, there is about a 23% gender gap between men and women. 

Although the gender pay gap for each country is available to the public, countries still don’t openly 

reveal the salary of a worker to the public. This means that women could be paid with less wages 

than a man for the same position by an employer without being tracked for gender discrimination in 

the workforce.  

There are two main reasons behind the gender pay gap. First, more men are in senior roles than 

women. In a company, senior people have a higher position than junior people, meaning that they 

have higher wages than those in junior roles. As more men are in senior roles than women, the 

gender pay gap increases. Second, there is an unequal work-life balance between men and women. 

According to OECD data, women spend 577% more time in a day on household work than men. 

Women are more often expected to be responsible for domestic duties at home, making more women 

than men to choose to take parental leave.  

Working towards closing the gender pay gap is essential because it can create numerous benefits not 

only for women but also for the economy as a whole. Reducing gender pay gap can provide women 

incentives to become more economically active through labour participation and increase purchasing 

power for women, increasing consumer spending for the economy.  

Glass Ceilings  

It is often difficult for women to break through glass ceilings in workforces because of the stereotypes 

people have about how a worker should look for certain professions such as engineering, scientists, 

and technicians. Especially in STEM fields, male figures are considered more suitable than female 

figures because of their looks, making it difficult for competent female employees to be treated 

equally with male employees. The difficulty of breaking glass ceilings has a direct correlation with the 

gender pay gap as more leadership roles in companies are taken over by men.  

Sexual Harrasment   

Sexual Harrasment has always been prevalent in workplaces, with both men and women being 

victims of sexual harassment. Sexual Harrasment can lead to mental and physical suffering, including 

leaving jobs, loss of motivation for work, or alochol abuse. This can lead to a negative impact on firms 
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as progress would be halted in an environment where team spirit and trust is broken and no 

applicants would apply after hearing about sexual harrasment at that workplace.  

Governments have taken measures to prevent sexual harrasment in the workplace through adopting 

legislative provisions. India and Tanzania have adopted criminial laws, Japan and South Africa 

adopted Equality and sex discrimination laws, Brazil, Philippines, and Israel have adopted laws 

targeting sexual harassment. However, this is not enough. It is important for firms to be aware of the 

importance of why sexual harrasment should be prevented, not only for the employees’ wellbeing but 

for the firm to continue to thrive.  

Sub Topic 2: Gender Equality: Access to Education 

Women are often denied access to basic education and health care especially in developing countries. 

Many parents in LEDCs still have the idea that the head of the family, male children, should have the 

opportunity to receive education while female children shouldn’t because of the domestic duties they’ll have 

in the future. Thus, it is difficult for women to have job opportunities from a young age because they have a 

different starting line than men. It is important for people to be aware of the importance of education and the 

impact education can have in solving sexual violence and creating job opportunities.  

Child Marriage 

Child Marriage violates the rights of children, especially those of young girls. Girls forced into child 

marriage are faced with violence, exploitation, and abuse both phsycailly and psychologically. 

Although there has been a 25% decrease in the practice of child marriage, there is still about 21% 

of girls in child marriage (UNICEF). Child Marriage occurs from women’s choice to make money 

by residing in the husband’s household or with no consent at all. A major factor that influences 

girls to marry is because of their family’s economic and financial insecurity. Extreme poverty, 

especially in LEDCs, leaves the girls with no choice but to marry. Financial insecurity creates no 

opportunities for the girls to receive education but to find a way to earn money as soon as 

possible. Thus, they chose marriage that could bring them financial stability and protection. 

However, child marriage imposes domestic duties for girls, preventing them  from receiving 

education, creating fewer opportunties for them to earn income and become financially 

independent as adults. Thus, education should serve as a viable alternative to child marriage for 

girls to ensure economic opportunities for girls.  

Preventing Sexual Violence  

Sexual Violence can take different forms. It can happen from intimate partners or non-partners, at 

school or work, and as a child or an adult. According to Preventing intimate partner and sexual 

violence against women report published by the World Health Organization, root causes of sexual 

violence can include gang membership, exposure to intra-parental violence as a child, history of 

physical or sexual abuse as a child, gender-inequitable view, or traditional gender and social 

norms related to male superioity which all links with limited education.  
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In LEDCs, both children and adults receive a lack of education because of poverty. When children 

grow up, they could join gangs involved with human trafficking to earn money or marry women 

with lack of sex knowledge. Without knowing the importance of consent of partner in sexual 

intercourses, men can sexually abuse their partner or his child with the traditional norm that sexual 

intercourse is a man’s right in marriage and that women and girls are responsible for keeping 

men’s sexual urges.  

With lack of sexual education, it is also highly likely that intimate partner violence would occur. 

Many women have difficulty in speaking out their voice when faced with the violence because of 

the lack of protection they would receive for exposing it. However, it is important to teach women 

about the importance of speaking out for themselves when they do face violence. Teaching sexual 

education can also make their partners aware that partner violence is a wrongdoing, and it can 

prevent more violence from happening.  

Providing opportunities for job  

Education is key for creating opportunities for jobs in the future for children. Allowing children to 

explore different fields for careers and providing them with education to be able to compete in 

those fields is a key to eradicate poverty and achieve gender equality. Many households in 

developing nations choose their sons over their daughters to receive education with the hope that 

their son would enter a stable workforce. However, it is important for households to know that 

leaving their daughters at home isn’t beneficial for them as they are losing the opportunity to have 

another child in the workforce.  

Major Countries and Organizations Involved  

Afghanistan 

Afghanistan was included in the ranking of the Global Gender Gap in 2021 through meeting the 12 

indicators in the index and was ranked as the most gender-unequal country in the world with a 44.4% gender 

gap (Global). Gender Pay Gap, lack of representation of women in government, and lack of education are the 

three major factors that contribute to Afghanistan’s low ranking in the Global Gender Gap. Disparity in income 

between men and women is large in Afghanistan, with the income of an average woman being 74% lower 

than that of an average man (Global). Afghanistan is also one of the three countries that didn’t have a woman 

head of state in their history. Lack of education is also prevalent, with female literacy rates being low as 

53.7% (Global). To solve this problem, UNICEF in Afghanistan works to increase participation of girls in 

receiving education and provide maternal care.  

People’s Republic of China  

Development of Women is crucial for China as women account for half of the 1.3 billion population 

(China). With the Fourth UN World Conference on Women being held in Beijing in 1995, China has 

especially been making efforts to promote gender equality. China has been strengthening its legal system 

regarding punishment against perpetrators of women’s rights. They have also created a national program 
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called the Development of Chinese Women to follow the Platform for Action adopted in 1995, focusing on 

women empowerment in the field of economy, administration, education, health, law, and environment. The 

Chinese government has also worked directly with non-governmental organizations including the All-China 

Federation of Trade unions, Central Committee of the Communist Youth League, All-China Women’s 

Federation, and more to eliminate gender inequality. 

Iceland 

According to the Global Gender Gap 2021 published by the World Economic Forum, Iceland ranked 

first as the most gender-equal country in the world for the 12th time, with 89.2% gender gap closed (Global). 

Laws to ensure gender equality is the main reason behind Iceland’s top ranking in gender gap over the past 

years The Act on Equal Status and Equal Rights of Women and Men in Iceland sets the framework for 

government and businesses to follow to promote gender equality (Werft). The government acknowledges 

gender pay gap, gender-based violence, and negative gender stereotypes in the society and outlines policies 

to regulate those inequalities. Article 15 of the Act on Equal Status and Equal Rights of Women and Men 

ensures women have equal opportunities in seats of power, requiring companies’ boards to include at least 

40% women (Werft). Iceland also finds importance in teaching children about the importance of gender 

equality, requiring schools to teach gender equality throughout all levels of education (Werft).   

India 

India ranks 140th in the Global Gender Gap 2021, with 62.5% of the gender gap (Global). Gender 

inequality is prevalent in India from an early age. Patrillinearity, inheritance through male descendents, and 

Patrilocality, married couples living with or near husband’s parents, have led to strong preference for sons 

than daughters in households (Sharma). Because of this preference, girls have less opportunities for 

education and jobs. Even after women manage to get a job, the gender pay gap remains as a major barrier 

for women to have equal opportunities. Extended leaves for maternity and childcare is one reason that 

contributes to the gender pay gap in India. When women have to balance both their family and their work, 

companies decide to pay higher for men who have stable working conditions than those women who don’t.  

United Arab Emirates  

The United Arab Emirates, according to the Global Gender Gap Report of 2021, was one of the five 

most-improved countries in their gender gaps by closing 6% points in gender gap (Global). This improvement 

was done through political empowerment, increasing the participation of women in parliament from 22% to 

50% over the past years (Global). They have also worked to support women’s labor force participation by 

introducing paid parental leave for women employees and allowing women to be head of households 

(Hamel). However, there are still gender gaps especially in domestic areas regarding women’s rights within 

marriage, parenthood, and their ability to manage assets (Hamel).  

United States of America  

The United States has made continuous efforts to achieve gender equality. Recently, President Biden 

has signed an executive order to promote “full participation of all people - including women and girls - across 
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all aspects of our society” (Biden). Especially in the pandemic, the United States government has worked 

towards improving economic security for women and preventing gender-based violence in  homes, schools, 

and workplaces (Fact).  

PeaceWomen 

PeaceWomen is a women’s international league for peace and freedom, working towards women 

employment and gender equality (Why). PeaceWomen has actively participated in United Nations 

conferences, working towards decent treatment for all women workers and peace in gender conflict areas 

such as Libya, Yemen, and Nigeria.  

UN Women  

Striving to achieve gender equality and promote empowerment of women, UN Women is a United 

Nations entity that works with UN member states in designing laws and policies in support of gender equality 

(About). UN Women has been active in the Human Rights Council to ensure that the issue of human rights of 

women and girls is continuously brought up and worked closely with SDG 5. To promote gender equality for 

girls, UN Women has created a strategic plan focusing on three pillars: leadership, economic empowerment, 

and action of ending violence (About).  

United Nations Commission on the Status of Women (UNCSW) 

United Nations Commission on the Status of Women is the global intergovernmental body exclusively 

dedicated to the promotion of gender equality and the empowerment of women (Commission). UNCSW has 

discussed the progress and gaps of the 1995 Beijing Declaration and Platform for Action and modified the 

declaration for better implementation. UNCSW is also a contributor to the Sustainable Development Goals of 

2030 of the United Nations, especially on SDG 5 to empower women (Commission).  

 

Timeline of Events  

Date Description of event 

June, 21st, 1946 Establishment of UN Commission on the Status of Women  

September, 3rd, 1981  Convention on the Elimination of All forms of discrimination against 

Women 

Adoption of the convention helped identify specific areas where gender 

discrimination against women was most prevalent and served as the framework 

for dealing with economic and social rights of women.  
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September, 4th, 1995 Beijing Declaration And Platform of Action  

The Beijing Declaration and Platform of Action served as a platform to 

advance women empowerment around the world by narrowing the focus to 

12 areas of concern for women to achieve gender equality.  

March, 6th, 2008 Project on a Mechanism of Address Laws that Discriminate  

against Women 

The project was published by the Office of the United Nations High Commissioner 

for Human Rights’ and Women’s rights, aiming to create a new mechanism to 

address laws that discriminate against women (Banda). It also aimed to get 

national data on laws that discriminate against women.  

July, 2nd, 2010  Establishment of the UN Women 

January, 1st, 2016 Introduction of Sustainable Development Goals  

17 sustainable development goals were introduced by the United   Nations. 

SDG 5 focuses on achieving gender equality and empowering all women 

through creating national legal framework guarantees for women’s rights 

including land ownership and inheritance rights.  

September, 26th, 2018 Equal Pay International Coalition  

Equal Pay International Coalition is a coalition made during a UN General 

Assembly with national governments, private sector companies, and trade 

unions to reduce gender pay gap to ensure pay equality for women and men.  

 

 

Relevant UN Treaties and Events 

● System-wide Coherence, 14 September 2009 (A/RES/63/311)  

○ System-wide Coherence is a resolution adopted by the General Assembly on 14 

September 2009, focusing on supporting empowerment of women through 

strengthening institutional arrangements and governance of operational activities for 

the development of the United Nations system (system).  

● World Survey on the Role of Women in Development 1984~2019 
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○ Discussed in the United Nations General Assembly, World Survey on the Role of 

Women in Development is a world survey that comes out every five years, aiming to 

bring a gender perspective into economic and financial issues (World).  

● Landmark Resolution on Women, Peace and Security 1325 (2000) (S/RES/1325)  

○ Resolution 1325, being the first landmark Security Council resolution on women, 

peace, and security, emphasizes the importance of women’s full and equal 

participation in conflict resolution, peacebuilding, peacekeeping, and any other 

conflict-related violence (Landmark).  

● 1993 World Conference on Human Rights 

○ The World Conference on Human Rights in 1993 adopted the Vienna Declaration 

and Programme of Action, a plan for strengthening human rights work around the 

globe (World). The Vienna Declaration and Programme of Action served as a 

guideline in promoting and protecting the rights of women and children.  

Previous Attempts to solve the Issue  

Beijing Declaration and Platform for Action of 1955  

Beijing Declaration and Platform for Action of 1955 is an agenda adopted at the Fourth World 

Conference on Women in 1995, focusing on the empowerment of women assessing the efforts of 

States in support of women’s empowerment. The Platform for Action calls attention to 12 critical areas 

of concern for women including environment, violence, economy, institutional mechanisms, armed 

conflict, education, poverty, health, and more. To ensure that countries are making efforts for the 12 

areas of concern, the Commission on the Status of Women (CSW) has been reviewing the progress of 

the Beijing Platform for Action every five years. One reason why Beijing Declaration and Platform for 

Action has been successful and is ongoing is because of the continuous revisions made in the agenda 

and the pledges made by nations to make continuous efforts every five years.  

UN Women’s HeforShe program  

UN Women’s HeforShe program is a program created by UN Women, is a global movement 

aimed to work with men and boys to remove social and cultural barriers that prevent women and girls 

from having the equal opportunities as men. HeforShe program has been able to spread awareness on 

the issue of gender equality across the globe with more than 2 billion conversations occurring on social 

media every year through #HeforShe in social media and speeches made by UN ambassadors such as 

Emma Watson (HeForShe). The program has also focused on inviting men to join the conversation on 

equality, finding ways for both genders to work together to solve this issue.   

Convention on the elimination of all forms of discrimination against women (CEDAW)  

Convention on the elimination of all forms of discrimination against women was adopted in 
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1979 by the United Nations General Assembly, with more than hundred nations supporting it 

(convention). The Convention puts emphasis on three dimensions of the situation of women: civil 

rights, legal status of women, and human reproduction. Emphasis on civil rights and legal status of 

women guarantees the legal rights of women: voting rights, holding public office, exercising public 

functions. The Convention’s attention on women’s reproductive rights served as the framework for the 

development of maternity protection and child care services (convention).  

Possible Solutions  

Sub topic 1: Gender Equality: Employment  

To promote gender equality in workforces, it’s best if governments could look at the frameworks of 

other nations in terms of how they do in their gender equality. To reduce gender pay gaps, countries, 

especially for countries ranking low in the Global Gender Gap index 2021, should consider following the lead 

of Iceland’s strict regulations for companies on the issue of gender equality. As mentioned before, Iceland’s 

regulation enforces companies to have at least 40%  women in the companies’ boards, providing women the 

same opportunities as men. Having women in an equal starting line as men will ensure that the gender pay 

gap is reduced. Nations can examine the framework of the Iceland regulations companies are required to 

follow or work directly with the Iceland government to create effective regulations for companies to ensure 

gender inequality in workspaces, especially regarding gender pay gap and maternity leaves.  

To ensure protection of women from sexual harrasment in workforces, it is important for companies to 

both prevent sexual harrasment from happening in the first place but also to have strict punishments on the 

workers who’ve committed sexual harrasment afterwards. To prevent sexual harrasment from happening, 

governments could require companies to have awareness sessions to teach the workers on the different 

forms of sexual harrasment such as verbal conduct of sexual nature, physical contact, or demand for sexual 

favours so that all workers are aware of behaviors that they shouldn’t do. In punishing those who committed 

sexual harrasments, companies should create different levels of punishment depending on the level of harm 

they caused on victims and make the victims’ identities anonymous in the company to ensure protection for 

the victims.  

Sub Topic 2: Gender Equality: Education  

To prevent sexual violence, sex education is necessary for children from young age and for adults 

who didn’t receive sex education when they were young. Parent-education programmes to prevent child 

maltreatment that can occur in households can prevent intimate partner violence and sexual violence for the 

individual in the future. It is also important to implement school-based training to help children to recognize 

and avoid potentially sexually abusive situations. Children are often unable to distinguish whether a situation 

is a form of sexual violence. They should first be taught with the definition of sexual violence and then be 

trained to learn about sexually abusive situations to prevent them from being involved in such situations 

(McGuire). Male children should also be taught the importance of consent of female partners, especially in 

countries that consider male superior to male, to prevent domestic violence in households in the future.  
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To create job opportunities for children in future, girls and boys should be equally educated. In LEDCs 

where education, especially for girls, is not as common, UN Women should work together with the 

governments of those countries to make education accessible for girls. The government can make parents 

enroll their daughters in school through relieving financial burden of getting girls educated through the 

provision of cash economic incentives such as livestock and providing them with additional bonuses for 

enrolling their daughters in school.  
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“Global Gender Gap Report 2021.” World Economic Forum, Mar. 2021, 

https://www3.weforum.org/docs/WEF_GGGR_2021.pdf.   

The Global Gender Gap Report 2021 includes the ranking for 156 countries on gender gap and has an 

evaluation of the global gender gap index in the field of economic participation and opportunity, educational 

attainment, health and survival, and political empowerment of each country. This will be helpful for delegates 

to investigate more on their delegations’ situation regarding gender equality.  
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