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Introduction 
 
 Factories have been an essential part not only of our economy but also our lives, with the first 

factories dating back to 1769. The food we consume is created in factories, the clothes we wear and even 

the cars we use for transportation are made in some factory someplace. Apart from their essential 

contribution to our economy, factories have become essential to employing with estimates showing that  

only in the US almost 13 million people are in involved in the manufacturing industry. Our growing need, 

and resultingly increased demand for more and more products during the past few decades, has called for 

the outsourcing of manufacturing grounds to nations with lower labor costs such as Bangladesh, Mexico, 

and Pakistan. However, this doesn’t come without any consequences, with work-related deaths rising 

drastically. This can be attributed to the lack of safety standards and corruption. Equipment not lacking 

proper handling or frequent maintenance, lack of training, and abusive work environments only makes the 

current situation worse. The topic at hand is not strictly economic; it is highly social and heavily revolves 

around the preservation of human rights. A further historical economic background will be given; however, 

it is important to remember that safety standards in factories may vary from nation to nation, meaning that 

for example the rising death toll of factory workers in Bangladesh is an issue attributed to the local social 

and economic circumstances, whereas the working conditions in another nation could greatly differ based 

on different social circumstances. Factories with poor working conditions and practically no safety 

standards have one thing in common, they tend to abuse the workers financial instability as well as the 

lack of overseeing mechanisms in that field. Not paying workers, forcing them to work overtime, bypassing 

protocols results in horrible machinery conditions as well as the lack of escape routes out of the 

manufacturing sites .The results do not go unnoticed, with the most recent factory accident taking place in 

Bangladesh just 3 months ago when a fire took 52 lives. Yet, the actions taken by local governments 

preventing such tragic events from repeating, are practically none. Until today factory workers continue to 

suffer from work accidents and abuse on a daily basis. By achieving a safe working environment, 

productivity and efficiency can be boosted leading to prosperous economic effects.   
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Definition of Key Terms 

 

Working Conditions 

 
  Working conditions are the conditions which form a working environment, which includes work 

activities, work-life balance, seminars, as well as the health and well-being of the employees. Working 

conditions can be described as poor or good in accordance with the state of the equipment in a 

workplace or even the workplace morale, meaning that in an abusive workplace, working conditions 

would be very poor. Simply put, the working conditions define how easy or safe it is to work 

someplace. A factory with all equipment being intact and frequently serviced would be an example of 

healthy working conditions, whereas a factory with old and questionable equipment would be an 

example of poor working conditions. 

 

Worker’s Rights 

 
  The International Labor Organization (ILO) has recognized 4 fundamental worker’s rights, or also 

often referred to as labor rights. In accordance with the ILO these 4 rights are ‘’The freedom of 

association and the effective recognition of the right to collocative bargaining, the elimination of all 

forms of forced labor, the abolition of child labor and the elimination of discrimination in workplaces.’’ 

 

Safety Standards  

 
  Safety standards are the guidelines that are specifically designed to ensure the safety of a 

workplace as well as the safety of all processes and activities taking place there. Safety standards 

usually include protocols created by third-party advisory groups. It is required by law that all 

workplaces follow these. Usually in most workplaces’ checks are carried out in order to ensure that 

safety standards are actually being enforced, yet in some safety standards are disregard and officials 

simply look the other way. 

 
Manufacturing Site 

 
 Manufacturing sites refer to a location, namely a factory where the manufacturing process of a 

product takes place. This mainly includes buildings with machinery and equipment whose main goal is to 

manufacture products or materials through processing them. Manufacturing sites/ Factories can also be 

responsible for the propagation of plants or the prepackaging or premade products  

 

Industrial Accidents 

 
 Industrial accidents are defined as accidents that take place in a workplace during one’s work 

course, which can lead to an injury or even a  fatality. Usually these are more common in factories and 

mines. 
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Labor Costs 
 

 Labor Costs are the sum of all costs paid to employees , taxes, and maintenance. 
  
 

Industrialization 

 
 Industrialization is the transformation of an economy from an agricultural one to  manufacturing 

and industrialized one. The industrial revolution was one of the largest industrialization waves. More 

specifically the Industrial Revolution paved the road for modern manufacturing sites, with the introduction 

of assembly lines and automated machinery during the Industrial Revolution, modern factories were 

critically affected by some of the principals introduced by this wave. 

 
Background Information 

 

However, before the causes and the current situation inside factories can be understood, the 

historical background of the issue at hand shall be discussed first. The industrial revolution started 

in 1820, yet the patterns noticed in those early manufacturing sites still remain the same today. Large 

waves of industrialization were noticed in Britain, Continental Europe and even the US, with 

thousands migrating from their local villages to cities in order to work in such sites. Economically 

speaking, this had multiple effects since it allowed for the economy of multiple nations to thrive under 

rapid industrialization, which were able to double their exports while still maintaining their agricultural 

economy, which was at the time the most common way of income for many nations. The sudden 

emergence of factories created a great demand for factories workers, thus also giving thousands of 

people a stable income. Even though the aforementioned economic effects were prosperous, the 

social effects were not,  and soon, or later workers in the 19th century would find out, that working in 

a factory wasn’t a safe nor a good working environment, with workers being constantly overworked. 

Working conditions could be characterized as questionable at best, by the beginning of the 20th 

century , factories claimed 35.000 lives on a yearly basis. This can be attributed to many things, but 

most notably the rapid advancements of technology and machinery which led to workers dealing with 

equipment which was either unsafe or simply too complex to handle. At this point a thoughtful 

question that shall be raised is why did workers still continue working in these manufacturing sites? 

The answer is simple and will be analyzed later on, in this research report.  

    Figure 1: Largest Manufacturing powers globally  
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  www.statista.com/chart/20858/top-10-countries-by-share-of-global-manufacturing-output/ 
 

        

 

Working Conditions 

 
 Even after two centuries of technological advancements, the current evolution working conditions 

in factories continue to remain poor at best. Workers aren’t able to make ends meet, nor survive 

economically since the salary they receive is far below the living wage. Furthermore, due to the pure 

amount of work, factories have to outpour an even larger number of products resulting, thus resulting in 

an overall rise in work. Workers have come forward on multiple occasions to report abuse from their 

employers and supervisors, with employees being unable to comprehend with the amount of work they 

are faced with. In addition to the above, workers are being forced to work extra hours, for which they are 

not financially compensated. Legally, workers working overtime have to be paid double their normal hourly 

wage; however, in most cases employees are not even paid for their normal work.  

   Figure 2: Graph of average wage in factories in the Asian Region 

 

 Yet even under these conditions factories do not run out of employees, nor do the current factory 

employees even under horrendous conditions quit their jobs, due to the immense job insecurity in most of 

these nations. Factories offer a stable wage, even though it isn’t livable, due to the immense job insecurity 

and unemployment in certain regions, for most a job in a factory seem like an easy way out. Yet as easy 

as it is to get a job in a factory, it’s also easy to lose one. Factory workers are being dismissed constantly, 

as the slightest economic mishappens or recessions causes thousands of workers to lose their jobs. Most 

workers aren’t offered a contract, meaning that they have to work under the fear of sudden dismissal. For 

some people it is more profitable to work is such places, whilst risking their hard-earned money and safety 

rather than be homeless or even starve. People do not work in factories because they wish to, rather 

because they have to. This results in an overall regime of fear in workplaces, with workers not being able 

to stand up to human right violations, or even crimes. 
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Factory work is not the same in every nation, some nations like Germany ensure that workers rights 

are respected and protected. The working conditions mentioned are the norm in nations like Bangladesh, 

Pakistan, and India. Bangladesh, however, stands out amongst all of these nations, due to the multiple 

tragic accidents it has witnessed. Bangladeshi garment factories have been often described as death 

traps.  

 

Bangladesh 
 
 Bangladesh has one the worst working conditions globally. Workers face multiple 

challenges, which include the lack of any sort of healthcare, dated equipment and workers being 

forced to operate vehicles and machinery that they have no qualification for. However, most notably 

children under the age of 18 are forced to work in such factories. Unfortunately, the case of child 

labor isn’t limited to nations like Bangladesh, the ILO has reported child labor in both Pakistan, 

Mexico, India, China, and Malaysia. Apart from the very known ‘’sweatshops’’ in these nations, 

conditions in Bangladeshi factories are terrible. 

 

 

  Workspaces are cramped next to one another; factory buildings are outdated and there is 

no  way of  checking whether a factory follows the fundamental safety precautions. Corrupt 

government  officials in Bangladesh look the other way when it comes to child labor, abuse, illegal wage 

cuts  and  dangerous working. The example of Bangladesh is not unique nor a ‘’one-time thing’’, 

similar  conditions are to be found in the nations mentioned above. Workers in such economies struggle to 

 find batter or even safer jobs, hence they are forced to work is such places and live off an unlivable 

 salary, just out of pure need.  

 
 What is unfortunate about the situation is that western companies continue to support such 

manufacturing sites, due to the dramatically low labor costs these nations offer. Despite international 

efforts, the largest clothing companies in the world mostly rely on Bangladeshi garments and factories for 

Figure 3: A Bangladeshi Garment Factory (citation) 
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their products. Employees cannot form unions or decide to hold a general strike, under a workplace regime 

of fear and oppression, meaning that if a worker in India or Bangladesh were to complain or decide to form 

a union his physical integrity would be in danger. Under the fear of higher ups and their dismissal from the 

only job they are able to find, the workers right of association and right to protest is oppressed. Simply put, 

all of the above, allow for the current situation and for ongoing conditions to continue to be in place, without 

no repercussions for the ones responsible. Support from western companies, horrible social and economic 

circumstances, corruption, and the inhumane way these workers are treated, is what makes up the working 

conditions in Bangladesh. Unfortunately, this phenomenon is not only limited to Bangladesh. The rapid 

increase in demand for these factories only amplify the above and thus result in an even heavier burden 

being put on the workers. The overall failure to form a functional, safe, and democratic work environment, 

has both detrimental social and economic repercussions. Even though Bangladeshi factories may seem 

effective or productive on the outside, the tremendous problems they face in regard to human rights 

violations and safety hazards, only push the factory’s productiveness and output back.  

 

          Figure 4: List of Western companies operating in Bangladesh 

 

  All in all, working conditions are crucial to an effective and productive workplace, and the 

 protection of workers from violations and safety hazards only help prosper health working 

 conditions. Bangladesh is haunted by its past accidents like the  infamous Dhaka Garment 

 Factory Collapse of 2013, which took 1.127 lives. It has made efforts to ensure accidents like the 

above  never take place again; however, signs of progress are not showing, and history is starting to repeat 

 itself 

China 
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A prime example of the above is China. Even though the situation for the average worker in China 

has improved, the scars left from its past are still clearly noticeable. An investigation into a Chinese toy 

factory back in 2016 reveled not dangerous, yet completely unethical business practices. Even though the 

factory in question produced toys for one of the largest toy companies worldwide, Mattel, the average 

worker’s salary was as low as 86 cents an hour. Even though the Chinese manufacturing industry has 

mostly eradicated child sweatshops, extreme economic  inequality is still rampant in multiple of its 

factories. A Chinese factory worker makes around 195$ per month, yet the average employee in most 

Chinese cities makes far more, receiving a monthly salary of 750$ per month. Workers have to work 

overtimes just cover for their basic needs, yet the only difference between working 68 hours a week and 

88 overtime hours per month, is equivalent to a 100$ extra. At another Chinese factory workers would 

report working around 100 hours of overtime every month for a mere 1$ per hour, yet the products they 

would produce would be happy meal toys for the famous fast food chain McDonalds and promotional toys 

for Hollywood movies. Despite the overly high profit margins of having a factory in China, employers tend 

to try and further expand it by oppress their workers into working overtimes in horrible conditions, just for 

the worker to be able to make ends meet, whilst the owners find themselves drowning in millions of dollars, 

figures Chinese workers couldn’t even dream about. Yet even though companies like McDonalds generate 

20 billion US dollar in revenue, in order to expand their profits, they decide to support such factories. In 

other words, employers make billions at the expense of the average worker who is forced to work 80 hours 

a week just to feed his/her family. Even though worldwide working conditions like the ones in the nations 

above are completely condemned, everyone simply decided to look away, due to most western companies 

simply profiting off the current situation in China, since it reduces their production costs. 

 
 

 

Safety Standards  
 

Figure 5: Chinese Toy Factory 
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 Safety standards in factories have been an issue of concern since the industrial, with workers 

finding it even more difficult to keep up with new and modern machines, thus making factory work harder 

and significantly increasing the overall amount work accidents. In most European nations, manufacturing 

sites are completely in line with safety standard procedures, due to the sheer strictness that the European 

Union follows , when it comes to its manufacturing force. At this point a clear distinction can be made. 

Nations with higher labor costs, tend to have an overall healthier working condition, including safety 

standards. This economically makes sense, since due to the higher price index, manufacturers are 

enabled to afford a higher inefficiency, meaning that wages can be raised. On the other hand, in all nations 

with a lower price index, safety standards are practically none. Employees with no specific training are 

allowed to handle equipment, that they aren’t familiar with. Furthermore, equipment is outdated and 

scarcely replaced. A logical explanation would be that due to lower labor costs, employers are forced to 

undermine things like equipment maintenance, modernizing safety protocols or even ensuring that the 

building itself is safe, due to the need to keep costs down. However, this is not the case, a factory worker 

in India makes around 150$ a month, yet the manufacturing output from Indian factories was 220 billion 

dollars last year. Whereas in Canada in comparison to its 206-billion-US-dollar manufacturing output, the 

average worker makes 2387 US dollars a month. Putting living costs aside, even though Indian factories 

are extremely profitable none of the profits go towards upgrading equipment, facilities or providing 

healthcare to employees. Corrupt factory owners decide to keep this money for themselves rather than 

use it towards upgrading their business and ensure their employees safety, profits earned fuel the 

luxurious lives of factory owners. This pattern can be noticed in India’s record-breaking inequity in the 

distribution of wealth, with the 1% sharing over 77% of India’s National Wealth. This is detrimental for the 

Indian economy, since money is not reinvested into the economy, rather usually spent by the owners, or 

stashed away in tax havens, hence the result is the extreme economic inequality. If owners would actually 

reinvest profits back into their businesses the Indian economic inequality would be partially tackled, and 

most notably workers would be able to live a quality life. Low labor costs remain low because corruption 

allows these costs to remain so. Under normal circumstances factories are not cheap to run, and quality 

machinery, safety standards as well as quality infrastructure costs a lot, however due to constant disregard 

of any protocols or safety standards required by the law, Indian factory owners are able keep costs down 

by not investing money into the above. Rather by bribing government officials into never checking whether 

their factory premises are safe or not, they can ensure that they never have to pay for safety standards, 

or quality machinery. Simply put, businesses outsource their manufacturing business to Mexico, purely 

due to the lower wages there. In addition to the above, they also do so because they know that no official 

will question the safety or protection of their workers rights. Environmental and safety protocols can be 

bought out through bribing officials and workers simply cannot stand up, due to the fear of losing their job. 

It’s a cycle of abuse and manipulation which never ends, hence the only thing at this point that can stop a 

Pakistani, Bangladeshi, Mexican or Malaysian worker from going to work is an accident.  

 

The only obstacle between a safe workplace and a dangerous one is how much money the owner 

is willing put into the safety and quality of his business. Unfortunately, likewise to the working conditions 

the fact that multiple western companies still decide to work with such sites, only makes the issue worse.  
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 In this topic the two subtopics are closely tied yet what is crucial is that subtopic one namely the 

subtopic Working Conditions elaborates on the situation inside of factories and the unethical business 

practices taking place, whereas the second subtopic focuses on the reasons behind a lack of safety 

standards and safe equipment. Safety standards are nonexistent in these nations, simply because the 

owners wish to expand their profits by ignoring sections of their business and there is no law enforcement 

agency, to actually ensure that this doesn’t happen due to the overall corruption . In regard to the first 

subtopic, employees are paid almost nothing in comparison to their employers, yet they put in almost 

double the work, in addition to the abuse and exploitation they are subject to everyday. Both subtopics are 

connected and so are their solutions which will be elaborated upon in a latter part of this research report. 

However, even though the cause of both issues in regard to safety standards and working conditions are 

similar, solutions are not. 

 

Major Countries and Organizations Involved 

 

China 
 
 China’s involvement in the issue cannot be doubted, since they have the largest manufacturing 

force in the world and one of the worst working conditions for factory workers. Even though things have 

become better in the last decades, factory workers are paid close to nothing in comparison to an average 

employee in a Chinese city. The wealth distribution in the Chinese industrial businesses is one of the 

worst, with owners making billions and workers around a dollar per hour. China has had multiple issues 

with work accidents and forced labor, however due to its role as the largest manufacturer in the world, its 

factories were upgraded and fit to more modern standards, hence accidents do not torment workers this 

much. However, incredibly low wages and inhumane treatment scar Chinese employees who struggle to 

survive under pressure. Its involvement is crucial and perhaps a move by the nation, which would upgrade 

working conditions would be of crucial importance. 

 

Bangladesh 

 

 Perhaps one of the most dangerous nation to be a factory worker in. Bangladesh’s past is filled 

with multiple accidents claiming thousands of lives. Yet, it’s one of the hubs for multiple multi-nationals to 

manufacture their products in. Workers here are faced with extreme brutality by supervisors who have to 

cope with the immense number of orders coming from these larger companies. In addition to the above, 

factories are severely outdated, and in some escape, plans do not even exist. Same goes for government 

checkups, which also don’t take place. Multiple global waves of protests have taken place against cruelty 

towards workers. Bangladesh is trying to issue an accord preventing accidents like these to take place 

again, however, plans for its implementation have been put on hold 

 

Japan 
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 Japan has made multiple steps towards achieving a completely safe and healthy workplaces in its 

factories, through the automation of dangerous processes, and the excessive training of all employees, 

safety has been prioritized. Japan ensures both the protection and safety of labor rights and ensures that 

workers are paid livable wages. They use new and modern equipment as well often maintenance allow for 

their factories to be extremely safe and productive, however this also results in an overall rise in labor 

costs. Japan is unique when it comes to the issue, since factories in these nations are almost completely 

automated, this results in higher costs for both the owners and the costumers, however it sets a great 

example for the correct use of machinery in manufacturing.  

 

Germany 
 
 Germany is one of the representative nations for the European Union (EU). Having a large 

manufacturing force and output which is equivalent to 470 billion US dollars. The average German factory 

worker receives 28,000$ every year, with wages ranging from 22,000$ to 32,000$. The average hourly 

wage is around 14.69$. German factories are examples of a healthy and safe workplace where due to the 

European Unions strict policies in regard to factories; workers are completely protected; hence they are 

allowed to form unions and strikes when deemed necessary. Germany aligns with the European Union in 

this topic and its views on the matter are the same with most European nations, which believe in non-risk, 

well-paying and health workplaces inside of factories in order achieve max productiveness. Germany is 

one the few nations which has successfully implemented the above. 

 

International Labor Organization (ILO) 
 

 The International Labor Organization is one of the most involved NGO’s when it comes to the issue 

at hand. The ILO is responsible for protecting and standing up for workers worldwide and ensure that labor 

rights are protected in workplaces all over the world. Its actions include collecting intel and publishing 

reports in regard to the working conditions in heavily industrialized nations . As an NGO originally created 

by the League of Nations, the UN’s predecessor, it naturally has an informative role in the UN, which 

means that through its recommendations possible regulations or guidelines can be introduced. 

 

Timeline of Events 
 

1760 The Industrial Revolution begins in Britain and later 

expands globally. 

1847 The Factories Act of 1847 allows for the average 

worker to work less than 12 hours every day.  

1878 Factory and Workshop Act allowed for younger 

children and women to work in factories under 

specific requirement. 
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1901 The first Assembly Line was created and patented 

by Ransom E. Olds. 

1919 The International Labor Organization is formed, 

and some Labor Rights are introduced 

July, 1935 US Congress passes the National Labor Relations 

Act protecting workers from exploitation. 

1938 Fair Labor Standards Act of 1938 

1950 European Convention on Human Rights 

1955 The first World Congress on Safety and Health at 

Work takes place. 

July 29th, 1959 The Factory Act of 1959 added more health and 

safety provisions to workers. 

1961 The Factory Act of 1961 further elaborated on 

preventing work injuries and ensuring a clean and 

safe factory workplace. 

1981 The C155 – Occupational Safety and Health 

Convention by the ILO employers are made 

responsible for ensuring health and safety inside 

factories 

1981 Occupational Safety and Health Recommendation  

July 24th , 2009 The Fair Labor Standards Act came into 

effectiveness by raising the minimum wage to 

7.25$ an hour 

April 24th, 2013 The Dhaka Garment Factory Collapse takes place 

killing over 1.127 people and scaring Bangladesh 

forever 

April 1st , 2019 170 Member States become member of the United 

Nations Industrial Development Organization 

(UNIDO) 

2021 The 22nd World Congress on Safety and Health at 

Work takes place in Canada. 

 

Previous Attempts to solve the Issue 

 

The Accord on Fire and Building Safety in Bangladesh 

 

 The Accord on Fire and Building Safety aims at improving safety standards in factories in 

Bangladesh. The Accord is an agreement between multiple brands and unions, which specifically indulges 

in business transactions with factories whose working conditions are deemed as humane and healthy. 

Even though the Accord has made an impact on the Bangladesh’s manufacturers, it still has a long way 
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ahead of it. Simply put after the Rana Plaza factory collapse (Dhaka Factory Collapse) of 2013, the Accord 

has achieved through reports and intel, help the 2 million plus factory workers in Bangladesh remain safe. 

Its attempts, however, have been blocked by multiple Bangladeshi factory owners, who have gone to court. 

Multiple brands have refused to join the Accord, knowing that they wouldn’t be able to purchase their 

manufactured goods at the price they used to pay, resulting in an overall loss in profits. Overall, in regard 

to the issue, rather than efforts by some NGO’s and the ILO no official efforts have been made. 

 

Bangladesh Employment Injury Insurance  

 

 In the aftermath of multiple factory accidents, the Project Advisory Committee (PAC) held a meeting 

where the Bangladeshi Minister of Labor and Employment and committee members discussed a possible 

insurance for employee injury, which has supported by the ILO. The meeting was held in 2017, and this 

proposal was endorsed, and a recommendation by the committee followed in 2018. The proposal would 

allow for injured employees or workers who have faced abuse by factory staff to be economically 

compensated. Overall, it would include regulations aiming at the protection of the worker rather the 

employer. Today, plans have been put on hold and the only other effort made to financially help 

Bangladeshi workers, was a small raise of the minimum wage, which the workers themselves denied, 

since they amount was insignificant itself, and most workers found the raise a laughing matter. 

 

Possible Solutions 
 

Overseeing Mechanisms   

 

 As previously stated, in multiple nations factories are not overseen and check-ups by government 

officials are scarce. Corruption runs rampant in this sector; thus, it is vital that either third party overseeing 

mechanisms are put in place, or the current ones are reformed. Simply put, laws preventing exploitation, 

abuse by prioritizing workplace safety exist. However, even though these laws exist, nobody is able nor 

willing to enforce them. An overseeing mechanism is vital in order to ensure that employers don’t disregard 

their workers, and that workers who decide to work overtime, are paid the money they are owned, but 

most notably an overseeing mechanism is of crucial importance for the safety of a factory.  
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Mechanisms as such will be able to enforce protocols and in the case that protocols are found not to be in 

place, fines can be imposed, however, generally the first step when it comes to tackling the issue is to 

ensure that such businesses are regulated.  

 

Safety Program  
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 A Safety Program is crucial to tackling the lacking safety standards, since it would be easier 

enforcing a new and conclusive safety program, then try implementing old laws one by one. A program 

can help coordinate massive safety changes globally, especially in countries needing them. Loopholes 

from the past should be covered and legislations introduced shall be precise, so no new ones are created. 

Furthermore, regulations regarding machinery hazards shall be mentioned. Machinery and equipment 

simply can’t be left out with ever being serviced or updated. They also cannot be handled by workers with 

no qualification or training in regard to how to use such machinery. There needs to be specifications in 

regard to who is allowed to use what inside of a factory. The Accord which had similar goals in mind did 

impact Bangladesh, however, due to the lack of support it could influence enough manufacturers. Exits, 

fire alarms and escape plans need to exist in every single workplace, yet in most factories they don’t, their 

implementation can simply save lives. 

 

Strengthening of Worker Unions in Bangladesh, India, China, and Malaysia  

 

 Workers in factories aren’t able to stand up to possible exploitation and abuse due to fears over 

their job security, however, through the strengthening of unions inside of workplaces. Employees can 

actually have a say in what happens inside of factory, and hence also partially influence the choices 

employers make. This would make factories more democratic but most notably allows the workers to stand 

up to abuse. Unions are a crucial tool in order for a worker to express his opinion and be heard. Workplaces 

which did not allow for an employee to stand up against supervisors, shall remain in the past, if we truly 

wish to have democratic workplaces. However, Unions can also have the reverse effect of making 

workplaces less productive, however, when called in the right moments they act a crucial democratic tool. 

A controlled way of introducing in such workplaces the right to protest and to stand up against any 

wrongdoing is crucial, a democratic tool instrumental to society. 

 

Employee Compensation and Healthcare 

 

 Healthcare and compensation for employees injured is a crucial step that ought to be taken if we 

wish to raise the safety standards inside of factories. Employees should be given access to free healthcare 

and employees injured inside of the workplace or even fatally injured shall be compensated. Even though 

this will raise labor costs/production costs, it is a crucial step for a safe and caring workspace.  

 

Generally, employers shall learn to put earnings back into their business instead of their pockets 

or other government officials’, financial motives like tax reductions could be given to employers who 

successfully reinvest profits into their factory. Revenue should be reimbursed into a business with a view 

of steadily raising its productivity and quality. In addition to the above battling corruption in these cases is 

crucial, in order to achieve the above it is unacceptable that owners can bypass inspections through bribes. 

 

Bibliography 

 



The Hague International Model United Nations ONLINE 2022| 24
th

 January 2022 – 28
th

 January 2022 

 

Research Report | Page      of 17    

    The Hague International Model United Nations 2022| 24th January 2022 – 28th January 

2022 

 

14 

 
Encyclopedia of US Economic History. . Encyclopedia.com. 25 Oct. 2021 <https: 

www.encyclopedia.com="">.” <i>Encyclopedia.com</i>, Encyclopedia.com, 20 Nov. 2021, 

www.encyclopedia.com/history/encyclopedias-almanacs-transcripts-and-maps/working-

conditions-factories-issue. <div></div></https:> 

19, Parul Sharma / July. “Safety Guidelines for Factory Workers.” Safety Guidelines for Factory Workers, 

21 July 2019, www.moglix.com/blog/factories-safety-guidelines-by-the-ministry-of-labour-

employment/.  

“Average Factory Salary.” Job Search India, in.indeed.com/career/factory-worker/salaries.  

“The Bangladesh Accord on Fire and Building Safety.” The Bangladesh Accord, bangladeshaccord.org/.  

“Bangladesh Factory Fire: Owner Arrested after Blaze Kills 52.” BBC News, BBC, 10 July 2021, 

www.bbc.com/news/world-asia-57790294.  

Bangladesh Business Directory, Published by. “Bangladesh Multinational Company List.” Bangladesh 

Business Directory, 2 Mar. 2020, bangladeshbusinessdir.com/bangladesh-multinational-company-

list/.  

“Bangladesh's Garment Factories Must Never Become Death Traps Again.” Human Rights Watch, 28 Oct. 

2020, www.hrw.org/news/2019/02/01/bangladeshs-garment-factories-must-never-become-death-

traps-again.  

“Base Code Clause 3: Working Conditions Are Safe and Hygienic.” Base Code Clause 3: Working 

Conditions Are Safe and Hygienic | Ethical Trading Initiative, www.ethicaltrade.org/eti-base-

code/3-working-conditions-are-safe-and-hygienic.  

Child Labor Provisions of the Fair Labor Standards ... - Dol. 

www.dol.gov/sites/dolgov/files/WHD/legacy/files/whdfs43.pdf.  

“Countries Compared by Industry > Manufacturing Output. International Statistics.” NationMaster.com, 

Nation Master, www.nationmaster.com/country-info/stats/Industry/Manufacturing-output.  

“Death on the Job: The Toll of Neglect, 2021: AFL-CIO.” AFL, 4 May 2021, aflcio.org/reports/death-job-

toll-neglect-2021. 

ERI Economic Research Institute. “Salary Estimate Calculator: Find out Your Exact Worth.” ERI Economic 

Research Institute, www.erieri.com/salaryreport/researcher.  

“Factory Acts.” Wikipedia, Wikimedia Foundation, 20 July 2021, 

en.wikipedia.org/wiki/Factory_Acts#Factories_Act_1961.  



The Hague International Model United Nations ONLINE 2022| 24
th

 January 2022 – 28
th

 January 2022 

 

Research Report | Page      of 17    

    The Hague International Model United Nations 2022| 24th January 2022 – 28th January 

2022 

 

15 

“Factory Salary in Canada - Average Salary.” Talent.com, ca.talent.com/salary?job=factory%2Bworker.  

Feitelberg, Rosemary. “Bangladesh Factories Showing Some Safety Improvements.” WWD, 9 May 2017, 

wwd.com/fashion-news/fashion-scoops/bangladesh-factories-showing-some-safety-

improvements-10883327/.  

The Future of Workplace Health and Safety as a Fundamental ... www.corteidh.or.cr/tablas/r31681.pdf.  

“The Grim Truth of Chinese Factories Producing the West's Christmas Toys.” The Guardian, Guardian 

News and Media, 4 Dec. 2016, www.theguardian.com/business/2016/dec/04/the-grim-truth-of-

chinese-factories-producing-the-wests-christmas-toys.  

“Health and Safety at Work ETC Act 1974.” Health and Safety at Work Etc Act 1974 – Legislation 

Explained, www.hse.gov.uk/legislation/hswa.htm.  

“The Healthcare Law Review: Cambodia.” The Law Reviews - The Healthcare Law Review, 

thelawreviews.co.uk/title/the-healthcare-law-review/cambodia.  

“History.” United States Department of Labor, www.dol.gov/agencies/whd/about/history.  

“Home.” Alliance for Bangladesh Worker Safety, www.bangladeshworkersafety.org/.  

“Homepage: XXII World Congress on Safety and Health at Work 2021.” XXII World Congress, 

www.safety2021canada.com/.  

“Indian Garment Workers Face Harsh Working Conditions.” SOMO, 24 July 2009, www.somo.nl/indian-

garment-workers-face-harsh-working-conditions/.  

“Industrial Revolution.” Encyclopedia Britannica, Encyclopedia Britannica, Inc., 

www.britannica.com/event/Industrial-Revolution.  

Joint Industrial Safety Council in Sweden in co-operation with the International Labor Office in Geneva and 

partly supported by the Swedish International Development Agency. Safety-Health and Working 

Conditions, 1 Jan. 1987, www.ilo.org/global/topics/safety-and-health-at-work/resources-

library/training/WCMS_175900/lang--en/index.html. 

“Manufacturing Facility Definition: 509 Samples.” Law Insider, 

www.lawinsider.com/dictionary/manufacturing-facility.  

The Rana Plaza Accident and Its Aftermath, 21 Dec. 2017, 

www.ilo.org/global/topics/geip/WCMS_614394/lang--en/index.htm.  

Resources, EHS Insight. “Factory Safety Tips for Employees and Managers.” EHS Software, 

www.ehsinsight.com/blog/factory-safety-tips-for-employees-and-managers.  

http://www.somo.nl/indian-garment-workers-face-harsh-working-conditions/
http://www.somo.nl/indian-garment-workers-face-harsh-working-conditions/
http://www.ilo.org/global/topics/safety-and-health-at-work/resources-library/training/WCMS_175900/lang--en/index.html
http://www.ilo.org/global/topics/safety-and-health-at-work/resources-library/training/WCMS_175900/lang--en/index.html


The Hague International Model United Nations ONLINE 2022| 24
th

 January 2022 – 28
th

 January 2022 

 

Research Report | Page      of 17    

    The Hague International Model United Nations 2022| 24th January 2022 – 28th January 

2022 

 

16 

Richter, Felix. “Infographic: China Is the World's Manufacturing Superpower.” Statista Infographics, 4 May 

2021, www.statista.com/chart/20858/top-10-countries-by-share-of-global-manufacturing-output/.  

“Safety Standards.” Wikipedia, Wikimedia Foundation, 30 June 2020, en.wikipedia.org/wiki/Safety 

standards.  

Styles, Written by David. “Bangladesh Minimum Wage Stalemate Rumbles On.” Ecotextile News, 

www.ecotextile.com/2018091823738/social-compliance-csr-news/bangladesh-minimum-wage-

stalemate-rumbles-on.html.  

Team, The Investopedia. “Industrialization.” Investopedia, Investopedia, 20 Nov. 2021, 

www.investopedia.com/terms/i/industrialization.asp.  

“UNIDO in Brief.” UNIDO, www.unido.org/who-we-are/unido-brief.  

“What Are Workers' Rights?” United States Department of Labor, www.dol.gov/agencies/ilab/our-

work/workers-rights.  

“Working Conditions in Bangladesh (ILO in Bangladesh).” Working Conditions in Bangladesh (ILO in 

Bangladesh), www.ilo.org/dhaka/Areasofwork/working-conditions/lang--en/index.htm.  

“Working Conditions.” Eurofound, www.eurofound.europa.eu/observatories/eurwork/industrial-relations-

dictionary/working-conditions.  

“Working Environment: Health and Safety.” UNISON National, 24 July 2019, www.unison.org.uk/get-

help/knowledge/health-and-safety/working-environment/.  

“Workplace Safety and Health.” United States Department of Labor, www.dol.gov/general/topic/safety-

health.  

 

 

Appendix or Appendices 
 
I. Ways to improve a workplace 

 https://www.unison.org.uk/get-help/knowledge/health-and-safety/working-environment/ 

II. Aftermath of the Dhaka Factory Collapse  

 https://www.ilo.org/global/topics/geip/WCMS_614394/lang--en/index.htm 

III. How to make a factory safer 

 https://news.mit.edu/2013/how-to-make-factory-conditions-better-0506 
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